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ABSTRAK 

 

PUTRI DEWI SARTIKA NIM 2020050101066. “Pengaruh Gaya 

Kepemimpinan dan Kesejahteraan Terhadap Kinerja Karyawan (Studi 

Pada PT. Watumada Jaya Mineral). Melalui pembimbing Dr. Hj. Ummi 

Kalsum M.Ag dan Agus Prio Utomo SE, M.SI. 

 

 

Penelitian ini bertujuan untuk mengetahui seberapa besar pengaruh 

Gaya Kepemimpinan dan Kesejahteraan Terhadap Kinerja Karyawan 

yang dilakukan di PT. Watumada Jaya Mineral. 

Penelitian ini menggunakan metode kuantitatif dengan populasi 

sebanyak 48 responden, dengan alat analisis regresi linier berganda. 

Hasil penelitian menunjukkan bahwa Gaya Kepemimpinan (X1) 

berpengaruh positif dan signifikan terhadap Kinerja Karyawan (Y) PT. 

Watumada Jaya Mineral, hal ini dibuktikan dari pengujian hipotesis (uji 

t) dan diperoleh hasil nilai t hitung lebih besar dari t tabel (2,602 > 

1,677) dan nilai signifikansi (0,012 < 0,05) yang artinya semakin bagus 

gaya kepemimpinan, maka semakin meningkat kinerja karyawan pada 

PT. Watumada Jaya Mineral. Selanjutnya Kesejahteraan (X2) 

berpengaruh positif dan signifikan terhadap Kinerja Karyawan (Y) PT. 

Watumada Jaya Mineral, hal ini dibuktikan dari pengujian hipotesis (uji 

t) dan diperoleh hasil nilai t hitung lebih besar dari t tabel (4,250 > 

1,677) dan nilai signifikansi (0,000 < 0,05) yang artinya semakin bagus 

pemberian kesejahteraan, maka semakin meningkat kinerja karyawan 

pada PT. Watumada Jaya Mineral. 

Hasil penelitian menunjukkan bahwa Gaya Kepemimpinan dan 

Kesejahteraan secara bersama-sama (simultan) berpengaruh positif dan 

signifikan terhadap Kinerja Karyawan pada PT. Watumada Jaya 

Mineral, hal ini dibuktikan dari pengujian hipotesis (uji f) dan diperoleh 

hasil nilai f hitung lebih besar dari f tabel (40,969 > 3,204) dan nilai 

signifikansi (0,000 < 0,05) yang artinya semakin bagus gaya 

kepemimpinan dan kesejahteraan dapat membentuk lingkungan kerja 

dan mendukung motivasi pekerjaan dalam meningkatkan kinerja 

karyawan. 

Kata Kunci: Gaya Kepemimpinan, Kesejahteraan, dan Kinerja 

Karyawan 
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ABSTRACT 

 

PUTRI DEWI SARTIKA NIM 2020050101066. “The Influence of 

Leadership Style and Welfare on Employee (Study at PT. Watumada 

Jaya Mineral). Through mentor Dr. Hj. Ummi Kalsum M.Ag and Agus 

Prio Utomo SE, M.SI. 

 

 

This research aims to find out how much influence Leadership Style 

and Welfare have on Employee Performance at PT. Watumada Jaya 

Mineral. 

This research uses quantitative methonds with a population of 48 

respondents, with multiple linear regression analysis tools. The study of 

processing show that Leadership Style (X1) has a positive and 

significant effect on Employee Performance (Y) of PT. Watumada Jaya 

Mineral, this is proven by hypothesis testing (t test) and the results 

obtained are that the calculated t value is bigger than the t table (2,602 

> 1,677) and the significance (0,012 < 0,05) which means the better 

the leadership style, the greater the employee performance at PT. 

Watumada Jaya Mineral. Furthermore, Welfare (X2) has a positive and 

significant effect on Employee Performance (Y) of PT. Watumada Jaya 

Mineral, this is proven by hypothesis testing (t test) and the results 

obtained are that the calculated t value is greater than the t table 

(4,250 > 1,677) and a significance (0,000 < 0,05) which means that the 

better the welfare provision, the greater the employee performance at 

PT. Watumada Jaya Mineral. 

The study of processing show that Leadership Style and Welfare 

together (simultaneously) have a positive and significant effect on 

Employee Performance at PT. Watumada Jaya Mineral, this is proven 

by hypothesis testing (f test) and the results obtained are that the 

calculated f value is greater than the f table (40,969 > 3,204) and a 

significance (0,000 < 0,05) which means that better leadership style 

and welfare can shape the work environment and support work 

motivation in improving employee performance. 

 

 

Keywords: Leadership Style, Welfare and Employee Performance 



xi | D A F T A R  I S I  

 

 

DAFTAR ISI 

 

HALAMAN SAMPUL ........................................................................... i 

HALAMAN PENGESAHAN SKRIPSI .............................................. ii 

HALAMAN LEMBAR PERSETUJUAN PEMBIMBING .............. iii 

HALAMAN PERNYATAAN ORISINALITAS ................................ iv 

HALAMAN PERNYATAAN PERSETUJUAN PUBLIKASI 

SKRIPSI ................................................................................................. v 

KATA PENGANTAR .......................................................................... vi 

ABSTRAK ............................................................................................. ix 

ABSTRACT ............................................................................................ x 

DAFTAR ISI ......................................................................................... xi 

DAFTAR TABEL ............................................................................... xiii 

DAFTAR GAMBAR .......................................................................... xiv 

BAB I PENDAHULUAN ...................................................................... 1 

1.1. Latar Belakang Masalah ........................................................... 1 

1.2. Batasan Masalah ....................................................................... 6 

1.3. Rumusan Masalah ..................................................................... 6 

1.4. Tujuan Penelitian ...................................................................... 6 

1.5. Manfaat Penelitian .................................................................... 7 

1.6. Definisi Operasional ................................................................. 8 

1.7. Sistematika Pembahasan ........................................................... 9 

BAB II TINJAUAN PUSTAKA ......................................................... 10 

2. 1. Penelitian Terdahulu Yang Relevan ....................................... 10 

2. 2. Landasan Teori ....................................................................... 14 

2. 3. Grand Teori ............................................................................. 31 

2. 4. Kerangka Pikir ........................................................................ 46 

2. 5. Hipotesis ................................................................................. 49 

BAB III METODOLOGI PENELITIAN ......................................... 51 

3. 1. Jenis Penelitian ....................................................................... 51 

3. 2. Waktu dan Tempat Penelitian ................................................. 51 

3. 3. Populasi dan Sampel ............................................................... 52 

3. 4. Data dan Sumber Data ............................................................ 52 

3. 5. Teknik Pengumpulan Data ..................................................... 53 

3. 6. Instrumen Penelitian ............................................................... 55 

3. 7. Teknik Analisis Data .............................................................. 55 

  



D A F T A R  I S I  | xii 

 

 

BAB IV HASIL PENELITIAN DAN PEMBAHASAN ................... 62 

4. 1. Gambaran Umum Objek Penelitian ........................................ 62 

4. 2. Gambaran Umum Responden ................................................. 62 

4. 3. Analisis Deskriptif Kuesioner ................................................ 65 

4. 4. Hasil Penelitian ....................................................................... 75 

4. 4. 1. Uji Instrumen ................................................................... 75 

4. 4. 2. Uji Asumsi Klasik ............................................................ 78 

4. 4. 3. Uji Hipotesis .................................................................... 83 

4. 5. Pembahasan ............................................................................ 88 

4. 5. 1. Pengaruh Gaya Kepemimpinan Terhadap Kinerja 

Karyawan ......................................................................... 88 

4. 5. 2. Pengaruh Kesejahteraan Terhadap Kinerja 

Karyawan ......................................................................... 92 

4. 5. 3. Pengaruh Gaya Kepemimpinan dan Kesejahteraan 

Terhadap Kinerja Karyawan ............................................ 95 

BAB V PENUTUP ............................................................................... 98 

5. 1. Kesimpulan ............................................................................. 98 

5. 2. Saran ....................................................................................... 99 

5. 3. Limitasi ................................................................................... 99 

DAFTAR PUSTAKA ........................................................................ 100 

LAMPIRAN ....................................................................................... 119 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



xiii | D A F T A R  T A B E L  

 

 

DAFTAR TABEL 

 

Tabel  1.1.   Absensi Karyawan PT. Watumada Jaya Mineral 

Tahun 2020-2022 ............................................................... 3 

Tabel  3.1.  Skala Likert ...................................................................... 54 

Tabel 4. 1.  Identitas Responden Berdasarkan Usia ............................ 62 

Tabel 4. 2.  Identitas Responden Berdasarkan Jenis Kelamin ............ 63 

Tabel 4. 3.  Identitas Responden Berdasarkan Bidang 

Pekerjaan .......................................................................... 63 

Tabel 4. 4.  Identitas Responden Berdasarkan Lama Bekerja............. 64 

Tabel 4. 5.  Rekapitulasi Tanggapan Responden Terhadap 

Gaya Kepemimpinan  ....................................................... 65 

Tabel 4. 6.  Rekapitulasi Tanggapan Responden Terhadap 

Kesejahteraan ................................................................... 69 

Tabel 4. 7.  Rekapitulasi Tanggapan Responden Terhadap 

Kinerja Karyawan ............................................................ 72 

Tabel 4. 8.  Uji Validitas Gaya Kepemimpinan .................................. 75 

Tabel 4. 9.  Uji Validitas Kesejahteraan ............................................. 76 

Tabel 4. 10.  Uji Validitas Kinerja Karyawan ....................................... 77 

Tabel 4. 11.  Uji Reabilitas Kepemimpinan, Kesejahteraan dan 

Kinerja Karyawan ............................................................ 78 

Tabel 4. 12.  Uji Normalitas One-Sample Kolmogorov-Smirnov 

Test ................................................................................... 79 

Tabel 4. 13.  Uji Heteroskedastisitas ..................................................... 80 

Tabel 4. 14.  Uji Multikolinearitas ........................................................ 81 

Tabel 4. 15.  Uji Linearitas Kepemimpinan dan Kinerja 

Karyawan ......................................................................... 82 

Tabel 4. 16.  Uji Linearitas Kesejahteraan dan Kinerja 

Karyawan ......................................................................... 83 

Tabel 4. 17.  Uji Signifikansi Parsial (Uji T) ........................................ 84 

Tabel 4. 18.  Uji Simultan (Uji F) ......................................................... 85 

Tabel 4. 19.  Uji Koefisien Determinasi R2 .......................................... 86 

Tabel 4. 20.  Uji Analisis Regresi Linear Berganda ............................. 87 

 

 



D A F T A R  G A M B A R  | xiv 

 

 

DAFTAR GAMBAR 

 

Gambar  1.1.  Grafik Data Absensi Karyawan PT. Watumada 

Jaya Mineral..................................................................... 4 

Gambar  2.1.  Kerangka Pikir ............................................................... 49 

 

 


