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ABSTRAK 

Nindi Armita. Nim 17050102060. Analisis Implementasi 

Rekrutmen, Seleksi Dan Penempatan SDM Di Bank Muamalat 

Indonesia Menurut Prespektif Syariah. Dimbimbing Oleh: Rusdin 

Muhalling dan Muljibir Rahman 

 
Penelitian ini bertujuan untuk mengetahui bagaimana proses 

implementasi rekrutmen, seleksi dan penempatan di bank Muamalat Kc 

Kendari dalam perspektif syariah. Penelitian ini menggunakan jenis 

penelitian kualitatif. Untuk mengumpulkan data, penelitian ini 

menggunakan instrument observasi, wawancara dan dokumentasi. 

Selanjutnya, data yang telah terkumpul akan dianalisa secara umum 

kemudian akan ditarik kesimpulan secara umum (Deduktif). Kemudian, 

pengujian kualitas data dilakukan dengan menelaah data, mereduksi 

data, dan menyusun data. Hasil penelitian menunjukkan bahwa proses 

rekrutmen di bank Muamalat dilakukan dengan mengimplementasikan 

sifat amanah, siddiq, serta adil. Proses seleksi dilakukan secara 

transparan, tidak membeda-bedakan, memperlakukan secara adil semua 

pelamar dan menghindari nepotisme. Dalam proses penempatan, bank 

Muamalat KC Kendari menempatkan tenaga kerja berdasarkan 

penetapan profesionalisme dalam perspektif syariah yang meliputi 

kafaah (keahlian), himmatul’amal (etos kerja yang tinggi), serta 

amanah (terpercaya). 

Kata Kunci : Rekrutmen, Seleksi, Penempatan, perspektif syariah 
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ABSTRACK 

Nindi armita. Nim 17050102060. Analysis of the implementation of 

recruitment, selection and placement at Bank Muamalat Indonesia 

according to a sharia perspective. Supervised By: Rusdin 

Muhalling and Muljibir Rahman. 

 
This study aims to find out how the implementation process of 

recruitment, selection and placement at Bank Muamalat Kc Kendari is 

from a sharia perspective. This study uses a type of qualitative 

research. To collect data, this study uses observation, interviews and 

documentation instruments. Furthermore, the data that has been 

collected will be analyzed in general and then general conclusions will 

be drawn (Deductive). Then, data quality testing is carried out by 

analyzing data, reducing data, and compiling data. The results of the 

study show that the recruitment process at Bank Muamalat is carried 

out by implementing trustworthiness, siddiq and fairness. The selection 

process is carried out transparently, does not discriminate, treats all 

applicants fairly and avoids nepotism. In the placement process, bank 

Muamalat KC Kendari places workers based on professionalism 

determination in a sharia perspective which includes kafaah 

(expertise), himmatul'amal (high work ethic), and amanah 

(trustworthy). 

Keywords : Recruitment, Selection, Placement, Sharia Perspective 
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